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NAPM Meeting 1 Thursday, March 12, 2009

Presi dent26s

Message Salt Lake City Pro -D & Dinner

Location: Radisson Hotel, Downtown

VP Cormer 3 215 W. South Temple, Salt Lake City, Utah
Pro-D Dinner 3
Speaker 4:30 p.m.d Pro D Workshop
Speaker: David Secrets, C.P.M., A.P.P.
ggavlvrsd from the 4-5 City Contracts Administrator for Salt Lake City Corporation

Topic: P i ful SOW
Central Branch 4 opic: Preparing a Successful SO

Gordon Bert 5 Dave Secrets start_ed wor king With_ SBIt
Afflect Award and became a member of NAPM-Utah in September 2000. He earned his
; A.P.P. and C.P.M. in 2001 and was promoted to the position of City Con-
S @ Wl 6 , tracts Administrator in April 2003. Before starting with the City, he worked
Observes Supply many years in various positions with Wl_lllams Field Sgrylces Company and
Month Northwest Pipeline Corporation where he negotiated and administered contracts to
gather, process, transport and purchase natural gas (both as a service provider and
ISM 6 as a service receiver).
E-publication
5:30 p.m.d Dinner Meeting
Mtn. States 7-9 Speaker: David G. Combe
Economy Director of Supply Chain Management
Term of Month 9

Topic: Current and Future State of SCM

ISM Conference 10 David G. Combe is Director of Supply Chain Management for Alliant Techsystems
(ATK), a premier aerospace and defense company with more than 17,000 employ-

ees and approximately $4.6 billion in revenue.

RSVP due by Monday, March 9th at noon.
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This is just a reminder that our Central Utah Br@nch
will combine with SLC to celebrate
Purchasing Month in March only.
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SPECIAL NOTE:

As part of our
Supply
Management
Month
Celebration, all
certified NAPM -
UTAH members
and all past and
present NAPM -
UTAH Volunteers
will be
acknowledged
(as a group) at
the March Dinner
Meeting in Salt
Lake City. This
is a great
opportunity to
invite your
management to
attend the
meeting, as our
guest and share
in this
recognition.

Purchasing and Supply Manage-
ment Month: Is your Organization
Up to Date?

While researching the ISM website for
information on Supply Chain Manage-
ment month, | found the following out-
i ne titled AHI st

Supply Management .

. Prior to 1900 i Purchasing
was recognized as an independent
function by many railroad organi-
zations.

. Prior to World War | (1914-
1918) 8 Purchasing was regarded as
primarily clerical.

. During World War | (1914-
1918) and World War Il (1939-1945)
d Function increased due to the
importance of obtaining raw materials,
supplies, and services needed to
keep the factories and mines operat-
ing.

o During 1950s and 1960s o
Purchasing continued to gain stature
as the techniques for performing the
function became more refined and as
the number of trained profession-
als increased. The emphasis became
more managerial.

. During 1970s and 1980s &
More emphasis was placed on pur-
chasing strategy as the ability
to obtain needed items from suppliers
at realistic prices increased.

. During 1990s & Purchasing
became more integrated into the over-
all corporate strategy.

Current & The field is experiencing
increasing integration with supply
networks and information technol-
ogy. The field has changed from
"purchasing" to "supply manage-
ment" to reflect the transition from

a transaction -based, tactical func-
tion to a process -oriented, strate-
gic one.

President 6s Message

ltds fitting as we
agement Month that we recognize the
progress our profession has made and
also the changes within our own supply
management organizations. | encour-
age all of you to acknowledge the value
you and ur st ff brin our.employ-
érsyand nS|d Horng% é

%the following this month:

1. Acknowledge Professional Cer-
tifications achieved, such as the
AP.P., C.P.M., CPSM and
CPPB.

2. | f youor e not
timeline in place to achieve cer-
tification and share this with
your management and co-
workers.

3. Acknowledge what you do that
is strategic vs. tactical and look
for opportunities.

4. Consider improvements that

youdbve made wit hfi

zation that have increased effi-
ciency or effectiveness and
summarize and share with oth-
ers.

5. Continue to report on cost sav-
ings and cost avoidance. If
youobr e not requ
savings to your management,
summarize it and share at your
next review.

6. Volunteer to run for an NAPM
Officer or Board Member and
expand your circle.

Herebs to our Profe
cess!

Tracey Stevens, C.P.M., CPPB, NAPM
-UTAH President
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VP Corner
Expanding Your Bubble

Everyone wants to do a good job for
their company, get their projects done
on time, and meet the demands of their
immediate circumstances. The daily
grind of paper, emails, phone calls and
deadlines can sometimes create a kind
of bubble that seems to confine us
within our of fice

into a mindset where we feel that
thereds no more ti

I f youdre feeling

pose that you consider stepping out
beyond the confines of your office
walls. Pop out of your work bubble for
just a moment and take the initiative to
volunteer for the next team assignment
at work, sign up for some extra train-
ing, go to a city council meeting, or ask
how you can help one of your local
supply management organizations.
Doing so can bring you many new ex-
periences, networking relationships,
and knowledge that will make you
more valuable to your organization.

m activityo r Yoa magyt noti think yeul s e

| $pénding tittheibits ,of tilne) cbaching k e 0

And guess what, your other work
will still get done

Have you considered being more
involved in your local NAPM-Utah
chapter? Why not share your tal-
ents by getting involved on the
board of directors or a committee. |

challenge you to pick at least one
wthirlg | thes. year Ithatbgets goa sny t d
volved in a voluntary career-related

f @&Pod out of your

work bubble for just
s a moment and take
but o téeﬂnﬁieﬂi\% to t

have ti me,

volunteer for the next
team assignment at
work, ...

outside of my work bubble world
has made my job a lot more fun and
meaningful.

Jerilyn Midthun, C.P.M., A.P.P.
NAPM-UTAH Vice President

Pro-D Dinner Speaker

fense Companies.

A native of Utah, David holds a Bachelor of Science Degree from Weber State
University. He also received a Master of Science degree in Global Management

from University of Phoenix.

David was named to his current position in 2008. He previously served
as Director of Supply Chain Management ATK Mission Systems and
ATK Advanced Propulsion and Space Systems Groups, with over 25
years of experience has held a number of management positions in
Operations and Supply Chain at ATK and other Aerospace and De-

Brent Johnsonds Presentation
A copy of Brent Johnson6s power point
Management Best Practiceso will be ava

but
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News from the Board

What is the Value of Certification?

Last week | posted the few job opportuni-
ties listed by the various services for the
NAPM-Utah Career Coordinator Update.
Last year | posted 10 excellent job op-
portunities on the February 25", 2008
update. This week | am lucky to find two
or three listings to provide to our mem-
bers.

Face it; the jobs are few and far be-
tween. Employers that are hiring seek
people with high standards in experi-
ence, education and certification.

When an employer is staring at a pile of
resumes they quickly develop legitimate
discriminators. These are quickly
glanced items that note basic qualifica-
tions i.e. 5-7 years experience in supply
management, hold a C.P.M. or CPSM.
You want to be sure your resume is in
the right side pile for review and not the
left-side rejection pile (known as the
shred bin). The
quiredo come only
at another job. Education can be substi-
tuted for experience by some employers
but the real discriminator is having a pro-
fessional certification with C.P.M., APP
or the new CPSM.

Last week, the two of three opportunities
listed by employers seeking a supply

management professional required a
C.P.M or a CPSM. The 3" employer who
contacted me did not know of the profes-
sional certification program of the ISM but
was very interested in the idea. (This
company does significant business with
my employer.) Employers want the best
candidate for the job and professional cer-
tification strongly emphasizes that idea!

If you did not obtain your C.P.M. or regis-
ter for the test before December 31%,
2008, sorry, youdr e
have your
credited university you can get your Certi-
fied Professional in Supply Management
(CPSM).

The criteria for earning the CPSM qualifi-

cations are:

e 3 years full time professional supply
management experience

e A bachel ords
accredited college or university

e Pass three exams or is you have your

fily e arcp.Me ik Ry6oll istndifige pads ehe
by BPritidetestad 1 n the

The CPSM consists of three sections:

e Section 1 is the Foundation of Supply
Management

e Section 2 is Effective Supply Manage-
ment Performance

e Section 3 is Leadership in Supply
Management.

Central Utah Branch News

Our next Central Utah Branch Provo-Luncheon will be April 8, 2009 .
us an opportunity to select our new candidates for the upcoming season.

This will give
One of the

positions will be for the Central Utah Branch Director.

I have gained valuable leadership skills, and | had the opportunity to serve our mem-

bers as your Central Utah Branch Director.

Please consider running for one of the

positions, and make a difference in our organization.

Please notify me or our selection committee members if you are interested in running

for the open
| Santos Ontiveros, C.P.M.

Central Utah Branch Director

positions.

Thanks

bachel or 6s

degree

ti me

and

00
de

fr
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News from the Board (continued)

Sections 1 and 2 are 150 scored plus 15 unscored questions. Section 3 is 165 scored
plus 15 unscored questions.

The evolution of our profession dictates that a strategic level qualification is needed
for professionals to effectively implement innovative supply strategies throughout their
entire organization. The CPSM is a milestone for those supply professionals who take
ownership of their careers. Pursuing your CPSM qualification is your opportunity to
leverage your knowledge and experience into a new job or further your career.

We still have openings for the CPSM Courses offered by NAPM-Utah.
March 3-4, 2009 Bridge Exam Orem, UT

March 241 26, 2009 3 Exam Course Clearfield, UT
March 311 April 1, 2009 Bridge Course Clearfield, UT

April 28-30, 2009 3 Exam Course Salt Lake City, UT
May 5-6, 2008 Bridge Course Salt Lake City, UT

May 26 17 28, 2009 3 Exam Course Orem, UT
June 2-3, 2009 Bridge Course Orem, UT

Salt Lake City Location: Holiday Inn Express
4465 Century Dr.
SLC, UT 84123

801 268-2533
Orem Location: Hampton Inn

851 W. 1250 South
Orem, UT 84058
801 426-8500
Clearfield Location: Holiday Inn Express
1695 Woodland Park Dr
Layton, UT 84041

877 531-5084

For more information, contact me at jcarpenter@thecanyons.com or call
435 615-3331 or Rick McGurk at richard h _mcgurk@msn.com or at 801 721-8326.

John Carpenter i Certification Chair & Career Services.

Gordon Burt Afflect Award

An annual award recognizing outstanding contribution to the Purchasing/Materials
Management profession by a member of the National Association of Purchasing
Management-Utah or persons employed full time in the purchasing profession and
working in Utah.

More information will be made available at the March meetings regarding the appli-
cation process. Julie Anderson will Chair the committee and can be contacted at
janderson@lagoonpark.com

The criteria for earning
the CPSM qualification

Three years of full-
time, professional
supply management
experience & non
clerical, non sup-
port.

Bachel or 065
from a regionally
accredited institution
or international
equivalent.

Pass all three Ex-
ams, OR if you are a
C.P.M. in good
standing, pass the
Bridge Exam.

degr
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State of Utahii Business Professionals to Observe Supply Management

March 2009 marks the local and worldwide importance of the supply manage-
ment profession.

The State of Utah will celebrate local and worldwide importance of the supply
Supply management profession during 2009 Supply Management Month. Each March,
State Purchasing Professionals, along with NAPM-UTAH and NIGP-UTAH join
Management with other supply management associations worldwide to bring attention to the
Month influential role supply professionals of all titles and organizational roles bring to

all business sectors.

"Supply management professionals across the State of Utah make important
contributions to the quality, efficiency, and profitability of small and large organi-
zations and businesses in public and private sectors across the United States,"
says Kent Beers, Chief Procurement Officer, State of Utah . "Nationally, sup-
ply management professionals are responsible for managing and monitoring
billions of dollars' worth of goods and services every year, which directly influ-
ences the U.S. economy."

The Institute of Supply Management (ISM) defines supply management as the
identification acquisition, access, positioning, and management of resources
and related capabilities the organization needs or potentially needs in the attain-
ment of its strategic objectives. Components of supply management include:
Purchasing/Procurement; Strategic Sourcing; Logistics; Quality; Inventory Con-
trol; Materials Management; Transportation/Traffic/Shipping; Disposition/
Investment Recovery; Warehousing; Distribution; Receiving; Packaging; Prod-
uct/Service Development; and Manufacturing Supervision.

A New, Bi-monthly E-publication from ISM

A lot of useless items end up at your desk.

This isnot one of t hem.

. -

eSide .
Anew, bimonthlye-publ i cation from the I nstitute for
Career advice. Research results. International business tips for when you travel.
Social responsibility case studies. Negotiating strategies. eSide offers all this in-
formation & and more & exclusively to ISM members.
Written with entry- and mid-level supply management professionals in mind,
eSide caters to up-and-coming supply management professionals 0 directors,
managers, buyers and purchasers.
Upper-level supply management executives who want to stay current with the
trends and information important to their employees will also benefit from eSide.
See www.ism.ws_for more information on this new tool from ISM!
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Job Losses Deepen for Moun-
tain States: Exports Decline to
Record Low

January survey results at a
glance:

e Business conditions index
plunges to a second straight re-
cord low.

Inflation gauge indicates de-
flation in pipeline.

e Export orders plummet to a
record low.

Over 50 percent of supply man-
agers expect pay cut or no pay
increase for 2009.

For Immediate Release: Fed. 2,
2009

Denver, CO iThe overall index
for the Mountain States region, a
leading economic indicator for
the three-state area, plunged to
a record low for January. The
index, based on a survey of sup-
ply managers in Colorado, Utah
and Wyoming, points to escalat-
ing job losses for the region.

The overall index, or Business
Conditions Index, plunged to a
second consecutive record low

of 31.6 from D
and November 6 sAn
index of 50.0 is considered
gr owt h neutr al

reading pointing to a deepening
recession for the region through
the second quarter of 2009, and
potentially stretching well into the
second half of the year.

fi F o r thitd Isteaight month, the
index dipped below growth neu-
tral. Our survey results and very
negative government data
(www.bls.gov) point to a signifi-
cant economic downturn for the
region. While growth in the re-
gionds | arge en
helped the area evade the na-

Mountain States Economy

tional recession, a weakening
manufacturing sector, especially for
firms heavily dependent on interna-
tional sales has pushed the region
firmly into a re
tute for Economic Research Direc-
tor Dr. Ernie Goss said today.
(http://www.ernestgoss.com/
aboutus.html ). The Goss Institute
conducts the monthly survey for
Supply Management Institutes in
the three states comprising the
Mountain States region
(www.outlook-economic.orq).

The January employment index ex-

cessi

expect the consumer price index

to reflect this downturn in whole-
sale prices in the first half of
2009, 0 said Goss.
on, 0 Goss | ns

Goss noted that the Federal Re-
ser veobds -fundsragedstnend
essentially zero, well below that
set during the last national eco-
nomic downturn. At their last
meeting, t he
rate-setting committee indicated
that it may attempt to push long-
term interest rates, including mort-
gage rates, down in the months

t

Fedd¢r

. ahead. A | am concerned
panded to a st|IIAweak 44.5 from exc ssw stimulus .from the_ Fed
December 6s 41.9 an vember os, .

~ . government .~ deficit
433. Al n previ ous mon r.owt

. . pen mg |l| resglt in” unaccepta- "
among firms with he redgi opo
large energy sector supported the Iy |gh inflation - Sometime “in

g gy bp 2010, 0 said Goss.

area economy. However even firms
in this sector are experiencing pull-
backs in economic activity. Recent
downturns among durable goods
manufacturing companies, espe-
cially those dependent on interna-
tional sales, are becoming a signifi-
cant drag on the
said Goss.

e Aceompadying the echbnbmiddown-
f tlir® Mas 4 feen2 an unparalleled
downturn in the regional prices-paid
ivdext Baid &@s8 U Tiey idflation
gauge, which tracks the cost of raw
materials and supplies, sank to a
second straight record low of 35.3
from December é6s 4

iThe gl obal econo
produced a very rapid slide in
wholesale prices. Despite record
low short-term interest rates from
the Federal Reserve, rapid in-
creases in the money supply, and
deficit spending by the federal gov-
ernment, the global economic re-
edsgiolt coritifuést t® weakéhabdsi-
ness-pricing power. As a result, |

Looking ahead six months, eco-

nomic optimism, captured by the

confidence index, once again

dipped to a very weak 30.6 from

December 6s 36. 6,
f 0 8 c I8’

? % udg Onile nn%y ’
opaque economlc policy by the
Federal Reserve and the U.S.
Treasury over the past six months
has hammered business confi-
dence to these
Goss.

re

Trade numbers remained very
eaé for January. Economic
weéakness among trading partners
r(%]ontlnu%so to trestram ex-
ports New export orders pIungedS

to a second consecutive record

l ow of 16.7 from
and November 6s m
58.7. The January import index
was unchanged fro
40. 0, but down fr
50. 1. AThe gl obal

down is putting significant down-

(I)
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I

-
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50

anticipate no

fiover

salary increase,
or a pay cut this
The

remaining

year.

purchasers

expect an
increase ranging
from one percent
five

t o per

For more Information
Contact:

Ernie Goss Ph.D.
(303) 226-5882
ernieg@creighton.edu
WWW.ernestgoss.com

Rob Robinson
(402) 312-4636
info@ernestgoss,com

|

Mountain States Economy

ward pressure on exports,
just as the U.S. economic
recession is curbing im-
ports. Unfortunately, ex-
port orders are declining
at a faster pace than im-
ports, o said

Other components of the
January Business Condi-
tions Index were new or-

P € defs A"

e t 23.3, down from
December 6s 3
tion at 28.2, down from
46.5; inventories at 15.0,
down from 34.8; and de-
livery lead time at 47.2,
up from 44.4.

This month, the Goss In-
stitute asked supply man-
agers their expected pay
increase for 2009. Over
50 percent anticipate no
salary increase, or a pay
cut this year, The remain-
iﬁgepr&r%h'as%rs expect an
increase ranging from one
percent to five per-
cent. Almost none antici-
pate an increase greater
than five percent.

The Institute for Supply
Management, formerly
the Purchasing Manage-
ment Association, has
been formally surveying
its membership since
1931 to gauge business
conditions (www.ism.ws).
The Goss Institute uses
the same methodology as
the national survey.

The overall index, re-
ferred to as the Business
Conditions Index, ranges
between 0 and 100. An
index greater than 50

8
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indicates an expansion- justed and annualized ba-
ary economy over the sis, Colorado has experi-
course of the next three enced a job loss of almost
to six months. six percent over the past

three months. While | do
The Creighton Economic not expect the state to
Forecasting Group has continue to lose jobs at
conducted the monthly this pace, the state will
survey of supply manag- shed more jobs in the
ers in Colorado, Utah, months ahead with an in-
and Wyoming since 1994 crease in t he st ated
to produce leading eco- less rate by another half
nomic indicators of the percentage point by the
Mountain States re- end of the second quarter
gion. The Goss Institute of 2009, 0 said Go:
assumed operation of the
survey in August of this Utah: The stateds B
year working with NAPM-  ness  Conditions  Index
u t a h  once again dipped below
(www.napmutah.org) and  growth neutral. Based on
NAPM-Western Wyoming the January survey of the
(http://www.ism.ws/sites/ membership of NAPM-
westwyoming/ U t a h
index.htm). (www.napmutah.org), the

leading economic indicator
Colorado: The s t for the state declined to a
Business Conditions In- record low 36.5 from 38.4
dex for January, based in December and 44.4 in
upon a survey of supply November. Components
managers in the state, of the overall index for
plummeted to a record January were new orders
low and well below growth ~ at 37.5, production at 44.4,
neutral. The index, a lead- delivery lead time at 41.7,
ing economic indicator, inventories at 21.5 and
slumped to 30.5 fromDe- employment at
cember 0s 41 . !376. AiDur abl e goo
vember 6s Comgo- Zmanufacturing firms re-
nents of the overall index ported significant declines
for January were new in January business activi-
orders at 26.8, production ties. Pullbacks were espe-
at 24.3, delivery lead time cially significant for firms
at 38.2, inventories at heavily dependent on in-
29.8, and employment at ternational sales. The
33.2. iManufactistateds unemplloym
the state, especially those has climbed by 1.4 per-
heavily dependent on in- cent over the past year. |
ternational sales, are ex- expect Ut ahds| sece
periencing significant pull- adjusted jobless rate to
backs in economic activ- expand to 5.2 percent by
ity. On a seasonally ad- the end of the second
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