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April NAPM Meeting

Spring Has Sprungl

NAPM Meet- 1

ing Thursday 8, 2010
Presidemtos Salt Lake City Pro-D & Dinner
Message

. Location: Hilton Garden Inn
Speaker Bios 3 250 West 600 South, Salt Lake City

Membership 3
430pmdfAiMeet the Candidatesbo

Board of Direc- 4

tors
5:30 p.m.d Dinner Meeting
VP corner 4 Speaker: Mike Bernard, CPSM
Utah County 5 Senior Buyer, Kern River Gas Transmission Co.
News , . . . .
Topic: a 2Ke {K2dZ R ¢KSe [/ K22a
Meet the 6-9 {dzLJLX & al ylF3ISYSyid t NP
Candidates
5(()):\50” s RSVP due Monday, April 5, 2010 by 5:00 p.m. through Cvent

Mountain States 11-
Economy 13 Wednesday, April 7, 2010

Gordon Burt 14

Affleck Award Central Utah Branch Luncheon

Location: La Quinta Inn
1460 S University Avenue (exit 263)
Provo, Utah

11:45 A.M. 1 12:45 P.M.

i Meet the Candi datesbo

RSVP due Monday, April 5, 2010 by 5:00 p.m. through Cvent;
Or contact Steve Mastin directly at stevemastin@gmail.com
by 5:00 p.m. Monday, April 5th.
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0. . . whait
you like training
on in future

presentations...

—_————

President 0s

The ISM 95" Annual Inter-
national Supply Manage-
ment Conference is com-
ing up soon, at the end of
April. 1 hope that some of
you are able to attend. If
not, start working on your
boss to send you next
year. The subject matter
for the educational ses-
sions this year includes
various topics grouped to-
gether into five main
Atrackso that
eas key to organizational
success. The tracks in-
cluded this year are:

Risk l\/lgnagement
ABest Practices in Supply

Management

A ogistics

A eadership, Management
and Talent

AServices Procurement

These categories of educa-
tional sessions are cer-
tainly areas we need to be
up on and a few of these
topics have been pre-
sented this year in our Pro-
D, Dinner Meeting, and

Message

Luncheon events.

The ISM-Utah leadership
team is interested in know-
ing what you would like
training on for our future
presentations. Please feel
free to give us your requests
regarding training topics so
we can incorporate those

Il nto next year
Refer to the i
ficerso on our
www.napmutah.org for con-
tact information.

represent

ar -

Jerilyn K. Midthun, C.P.M.,
CPPB
ISM -Utah, President
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Dir e
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Dinner Speakerii Mike Bernard

Mike Bernard, CPSM, is the senior buyer for
Kern River Gas Transmission Company head-

line system transports natural gas from oil and
gas producers in southwestern Wyoming
through Utah and Nevada and into the San
~Joaquin Valley near Bakersfield, California to

= support the power generation market.

= Mike has a diverse work history. In the service
industry (overseas and domestic) he has worked as a buyer and
as a manager in purchasing, material control/inventory, and con-
struction supporting the pipeline construction, natural gas trans-
portation, and power generation industries. In manufacturing,
Mike worked overseas in purchasing and material control/
inventory for an aircraft manufacturing company. Mike was an ac-
tive member of the ISM/NAPM chapter in Tulsa, Oklahoma before
relocating back to Salt Lake City in December, 2001 where has
been an active member of NAPM (now ISM)-Utah.

Mike graduated high school overseas, earned his undergraduate
degree at the University of Utah and earned his MBA from the

Uni versity of Phoenix, Tul sa
ried for thirty-one years and has two children (unmarried) and a
small dog who |l oyally serves
wife.

Membershipii Claudine Peterson

For those who have changes in phone #, address or e-
mail address please send changes to
petersoncd@ldschurch.org.

PLEASE KEEP YOUR RECORDS UPDATED.

guartered i n Salt Lak

a
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e City.

...a diverse work
history...

Mark your calendars
for the 2nd Thursday
or 3rd Wednesday of
each month for the
NAPM-Utah Pro D and
dinner or luncheon
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NAPM-UTAH Board

Jerilyn K. Midthun, President
David B. Stokes, Vice President
Toni Johnson Secretary

Blaine Moon, Treasurer

Steve Mastin, Coordinator

Tracey K. Stevens, Past President

Board Members:
Mike Bernard

Cody Branz

Tiffany Sorensen
Donna Beaupre
Robert Stipanovich
Mary Louise Hughes

Aaron Cameron, Communication
John Carpenter, Certification
Steven Cherecwich, Web Master
Claudine Peterson, MemberRoster
Douglas Simons, Education

Mary Louise Hughes, Newsletter
Claudine Peterson, Membership

We are on the Web!

www.napmutah.org

If you wish to contribute an
article, or items of interest,
please submit material to
Mary Louise Hughes at
mlhughes@purchasing.utah.edu

VP Corner
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It has been a good year. We have accomplished some good

things.

Name change from NAPM Utah to ISM Utah
Monthly Pro D and Dinner meetings with great

speakers

Seminars for Negotiations and Problem Solving

CPSM classes
UPS tour

Thank you Jerilyn for a well organized, focused year making
our business skills more meaningful for our sponsoring com-

panies.

We are looking to continue this learning and application of

skills into the next year.

It is very important we have good people to work on the
board and in other offices.

This is a totally volunteer organization. We need people who
are willing to spend 2-4 hours per month helping schedule
speakers, arrange for physical facilities, encouraging certifi-
cations and all the other opportunities of ISM membership.

Those who are elected to the board and other offices will

need your support in the coming year.

Supply Management is a carrier that brings great fulfilment
to us individually and is a great service to our sponsoring

companyaos

achi

evement

David Stokes, C.P.M.

NAPM-Utah Vice President

of

t hel
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Utah County News

Selecting the supplier for any good or service is one of the most important deci-
sions a purchasing professional can make. Last month we talked about the RFX
process, and part of that process is organizing a cross functional team. This team
should be organized with fellow employees that have a vested interest in the deci-
sion. They are stakeholders in the decision.

Once the RFX comes back, how do you make the decision? One way that | have
found very helpful is creating a scorecard. This scorecard created by the team will
allow you to score the response to your RFX. You can weight the answers or have
a GO/NO GO question. A GO/NO GO is a question that is very important to the fi-
nal outcome, such as, can they interface with your accounting system, or can the
meet your production schedule. If they can then itis a GO decision if not then itis a
NO GO and they will be dropped out of the RFX process. The other criteria, devel-
oped from the questions and responses from the RFX, should be questions that
are important to meeting your company needs. Weight the questions that are the
more important than others.

The scorecard is a very objective way to make the shortlist decision. The shortlist

IS a great opportunity to dive a little deeper in your decision. With the shortlist,

you can have supplier interviews. Supplier interviews provide the decision mak-

ers an opportunity to go in greater depth with questions that need clarification, or

more discussion. You may request samples to be able to see the product, to see |
if it works, to identify any problems. -

Once the supplier interviews take place, the team needs to meet together again to
identify the supplier they want to select to negotiate final pricing and contract terms.
By making the decision as a team drives compliance. It provides buy in by the
company and its employees.

Whil e negotiating the contract please make sure
These will help you establish a scorecard for your Supplier Business Review with
the supplier.

Good luck with your selection.

Steve Mastin, C.P.M.
NAPM-Utah
Utah County Coordinator
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Immediate Past-President

Jerilyn Midthun

Jerilyn has been involved in Purchasing for over 16 years. During
the last 11 years with Salt Lake City Corporation she has managed
numerous City Bid and RFP processes for a variety of goods and
services that result in long-term agreements. She is involved daily
with solicitation and award processes, developing specifications and
scopes of work, and working with City attorneys and suppliers to
negotiate final contract language. She enjoys the working relation-
ships she has built over time with her internal customers and suppli-
ers. Her responsibilities with the City include a wide range of buying
from janitorial services to banking services, from runway deicer to fire trucks. Never
a dull moment here!

Jerilyn obtained her A.P.P. in July of 2004, went on to finish her C.P.M. certification
in August of 2006, and a CPPB in October of 2008. She is a member of NIGP Na-
tional and Utah chapter and has served on the NAPM-Utah board of directors 2
years, and vice president this year. She enjoys NAPM-Utah/ISM for the excellent
training opportunities in both public and private sector buying and feels that the or-
ganization is valuable for all supply management professionals that are looking for
growth and excellence in this field.

President

David B. Stokes

Dave has been involved in Purchasing for the LDS Church for the
last 21 years. In that job he has negotiated and contracted for:
Food and vending products; Food Service and processing equip-
ment; Audio Visual equipment; Office Supplies; Construction Mate-
rials; MRO Supplies; and Supplies provided by the Distribution
Centers World Wide.

The contracts save the Church millions of dollars each year.

Dave is currently the Purchasing Manager for Distribution Services.

Qualified for the CPM in 1991 and became Lifetime in 2002.

Served many years in community and Church service organizations.

Married for 40 %2 years to the same wonderful woman. 7 children and 15 grand chil-
dren.

Served as Membership Chairman for NAPM Utah for 2 years, and as the Vice
President for the last year. Dave feels ISM is a great organization that provides a
needed service to train and qualify Purchasing Professionals.
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Treasurer

Garth Slater

Garth Slater is the Vice President of Corporate Purchasing for Zions Bancorpora-
tion. Garth manages several corporate contracts that span the 8 states the bank

has branches. He continually adds value by finding new opportunities for the bank
to save money and guides them through the Bidding and Award contract process.

Garth's background, remarkably, is in sales. He was hired away from his sales po-
sition by Zions after he concluded a national contract. Garth has been promoted
| twice in the 6 1/2 years he has worked for the bank.

Garth has been a member of NAPM-Utah since he started working for the bank in 2000 and is work-
ing toward completion of his C.P.M. His support toward ISM and personal improvement is reflected
in his annual participation in the ISM conferences. Garth has been serving NAPM-Utah as the audi-
tor.

Garth is a Certified USSF Referee level 8 and enjoys spending time with his equally certified 15 year
old son. Garth is also a fanatic when it comes to mountain biking. In his spare time he likes tinkering
in the garage with his tools. He just generally likes to stay busy.

Tom Iverson

Y’ Finance has been my secondary occupation. It began in 1968, Helsinki, Finland,
when my mission President moved me to the office as the Mission financial Secre-
tary. My duties included transferring funds from one account to another, paying all
invoices and collecting the tithing coming in from the branches throughout Finland.
4 This initial training led to me completing my degree in Accounting from BYU. Since
graduating, mu occupation led me to working for the Church of Jesus Christ of Lat-
ter-day Saints in the Data Processing field.

For 25 years now, | have had the calling within the Church as Ward Finance Clerk

and then as Stake Finance Clerk. | have the responsibility of insuring that all dona-
tions are correct, audits are performed and problems are corrected. With my Stake calling also, | do
the forecasting for yearly budgets on both a Stake and Ward level. Weekly, | must reimburse mem-
bers for expenses, deposit donations and pay for other expenses in keeping the Stake functioning.

My current work assignment is purchasing the many items needed to keep the Headquarters facili-
ties functioning on a day to day basis. | am also assigned to support the purchasing function for Fa-
cility Management Groups located in the Midwest and Eastern Regions of the US and Eastern part
of Canada. | must also resolve any discrepancies between invoices and Purchase Orders for those
entities.
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Vice President

Anna Worthington, AS and continuing Student

Anna has work twenty plus years in the purchasing profession from Purchasing Assistant
to Storehouse Foreman, and on to Regional Sourcing Manager. Her primary industry has
1 been in the Petroleum Industry with companies such as Chevron, Williams Gas Pipeline
and Tesoro. In order to make the leap from purchasing assistant she has moved twice,
and has done some progressive job hopping.

Anna has successfully lead projects ranging from Inventory reductions of $11M, establish-
ing an MRO system of contracts, and a system for capital leasing. She was also trained in
Total Quality Management (TQM) in 1988, she internalized and has used TQM concepts throughout her
career. As an internal consultant for Chevron, she facilitated many teams, and was successful in re-
vamping the entire purchasing department and establishing a team environment.

Anna attended her first NAPM-Utah meeting back in 1986 and was very impressed with then President
Ms. Barbara Reed, and she has been a member since this time.

I n Annabds free ti me, she dabbles in the stock mark
the home front, Anna as three sons, Nicholas who is attending Salt Lake Community College, Jacob,

who is High School senior with plans to attend Solano Community College in Fairfield, CA., and she has

an adopted Son, Daniel who is now 3 %2 years old.

Board Members

Claudine Peterson, A.P.P.

Purchasing agent for Beehive clothing, which has two domestic plants and four
international plants. Purchasing has been my passion for over 18 years. | have
worked in the Welfare Department and Fleet Management for the LDS church

and now with Beehive clothing, | had the pleasure of owning my own business

for 14 years.

Other business experience includes HR, accounting, sales, managing many employees, train-
ing, warehousing, shipping/receiving, etc. | am continuing to work on my education and hope to
someday complete my masters.

Four wonderful sons and two beautiful granddaughters fill my life. Sewing, cooking, canning,
camping, walking/running, reading, etc. all play a part of who | have become. | have a passion
for finding a way to make things happen.
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Board Members,
continued

Susan Fowler, C.P.M.

| have been in purchasing about
16 years. | worked at Franklin
Covey about 14 years, 9 of which,
was in purchasing. | next spent 4
years at Nichols Inc. as Senior
Buyer, in fact the only buyerd |
did everything!

| currently am employed as a
buyer / planner at BioMedical Re-
search in Sandy Utah. | plan and
determine shipping of inventory
for 28 countries world wide. | also
purchase bottles and caps for all
products.

| earned my C.P.M. in 2001, be-
fore | ever started attending
NAPM. | served years as badge
coordinator, 2 years on the board
of directors, and have been activ-
ity director 6 years.

| am the sweetheart of Gary
Fowler, we have been married 38
years. | am mother of 4 and
grandmother of 10, which keeps
me pretty busy. | am the CRUISE
QUEEN. We have been on 15
cruises in the past 11 years.

If elected to the board again, | will
do my best to maintain the high
standards | have seen demon-
strated here at ISM. If not, | will

TTHE=—~=
DIDATES

Chad Barrett, M.B.A., CPSM

Chad M. Barrett, M.B.A.,
CPSM is the Purchasing
Agent for Zions Bancorpo-
ration where he splits his
time between managing the
procurement function for
Zions Bank and involve-
ment in strategic sourcing
initiatives throughout Zions
Bancorporation. Before

joining Zions Chad was the

Purchasing Manager for
Eagle Gate and Provo Col-
lege based in SLC. His
main role at the college was
to develop the purchasing
department from scratch.
This included implementing
and managing
first online ERP system, de-
veloping policies and proce-
dures, training, and project
management. On occasion
he still teaches online busi-
ness classes for the col-
lege.

Todd Kinzer

| 6ve been wor ki
Manager at Handi Quilter since
June 2005. This has been my
first purchasing position and has
been continually eventful and in-
teresting! With one other pur-
chasing agent, we manage over
500 items for our small manufac-
turing and distribution com-
pany. For more information on
Handi Quilter, see:
www.handiquilter.com

| received my
from the David Eccles School of
Business, University of Utah, in
2001, majoring in Business Man-
agement with emphasis in both
Human Resource Management
and Entrepreneurship.

My goal at ISM-Utah is to collabo-
rate with those excellent individu-
als to boost my confidence and

t abilities in order to pass each of

the rigorous CPSM exams, and
therefore expand my career po-
tential with those four lovely ini-
tials behind my name!

| am married to Susan llene and
we have six wonderful children 1
five girls and one boy (the latest,
one-year-old at writing). We live
in Bountiful and enjoy many activi-
ties together, including appreciat-
ing nature, making music (piano,
voice, cello, flute), dance, and lov-
ing each other!

ng

Bac
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Poison Prevention

Whet her itéds an overdose of pain medications ®owicebei n
the national rate from poisonings, according to new state figures. The Utah Department of Health reports 21.3

Utah deaths from poisonings each year per 100,000 residents. The national average is 11 per 100,000 peo-

ple.

Established in 1961, National Poison Prevention Week provides an opportunity to heighten awareness of the
poisoning problem. More than two million poisonings are reported to poison control centers in the U.S. each

year. Poisonings are preventable.

Most poison exposures occur with products that are used often. Below are a few tips to help you reduce the

chance of poison exposure in your home or workplace.

Store all household products and medicines out of reach and out of sight of small children and pets.

Store all medicines separately from household products and household chemicals away from food.

Always read the label before using and follow the instructions on medicines, cleaners, pesticides, automo-
tive, lawn and garden products for their proper use.

Never store potential poisons in containers used for eating and drinking. Store all potential poisons in their
original, labeled containers. Leave the original labels on all products.

Never refer to medicines as candy to a young child.

Avoid taking medication in front of small children.

Turn on a light when taking and giving medication.

When you are using household chemical products and medicines, never let them
out of your sight, even if you must take them along when answering the tele-
phone or doorbell.

Clean out your medicine cabinet periodically.

Use child resistant closures.

Remember that carbon monoxide exposures are considered a poisoning, and make
sure your home has a working detector.

What to do in a Poisoning Emergency
Call the nationwide Poison Control Center (PCC) toll free number, (800) 222-1222, which will automatically
connect you to the near edoursRBevée.dayPaCrv@dk by phrarnacists bra fediss d 2 4
tered nurses and maintain information on recommended treatment for the ingestion of household products
and medications.
If you suspect poisoning and the victim is not breathing, call 9-1-1 immediately and follow their directions. If
the victim is breathing, call the PCC immediately. If possible, bring the container to the phone. Be prepared to
give them the following information:

The victimbébs age and wei ght

Existing health conditions or problems

Any medication the victim may be taking

Any first aid that may have been given

If the person vomited

Your name, phone number, location and how long it will take you to get to the hospital, if necessary.

The substance involved and how it contacted the individual. For example: was it swallowed, inhaled, ab-

sorbed through skin contact or splashed in the eyes?

I f a dangerous chemical was spilled on someoneds bc
warm water. If the area shows signs of being burned, continue rinsing for at least 15 minutes. Call the

PCC for further advice.

| f something was splashed into a personodés eye, fI
steady stream of lukewarm water into the inner corner. Continue flushing the eye for 30 minutes while
someone else, if possible calls the PCC for further instructions.

Never apply anything other than water to an affected area unless told to do so by the PCC.

e
on
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Mountain States Economy

Mountain States Leading Economic Indicator Expands
Again
Inflation Gauge Continues to Rise
February survey results at a glance:

1 Business conditions index climbs above growth neutral for fifth straight
month.

1 Inflation gauge indicates elevated inflationary pressures in the pipeline.
1 Business confidence remains high among supply managers.

1 The improving global economy is pushing export orders higher.
For Immediate Release: March 1, 2010

Denver, CQ For a fifth straight month, the overall index for the Mountain Statg
region, a leading economic indicator for the thséste area, moved above growth
neutral 50.0.

The overall index, or Business Conditions Index, for February climbed to 58.6
from Januar y ohe indeeisdointingyto ifapboviry .economic condi;
tions for the threstate region composed of Colorado, Utah and Wyoming in th
months ahead.

AfReadings over the past sever al
bound that is underway will pick up steam in the months ahaen so, | am
concerned that the economic problems in Europe, which are pushing the valu
the dollar higher, will negatively influence regional growfrhis part of the na-
tion depends heavily on exports and commodity prices which likewise suffer fi
a Ot oo st Howavey,dhe likaelihobdaotthe regional economy dipping
back into recessionary territory has diminished significantly according to our s
veys of supply manager$Vhile | expect the overall regional economy to expan

mo 1t

AThi

straight month

S

S

that we have

recorded

112

inventory
restocking after
more than one ©
b ¢ year of inventory

reducti o

on

ir-
i

in the months ahead, | continue to expect job growth to be subdued, especially for

rural areas of the threet at e regi on, 0 Goss | nsti

tor Dr. Ernie Goss said today.he Goss Institute conducts the monthly survey for

Supply Management Institutes in the three states comprising the Mountain St
region.Goss al so directs Creighton Uni
is the Jack A. MacAllister Chair in Regional Economics(://
www.ernestgoss.com/aboutus.htil

The February employment index rose to 54.7 from 52.8 in Jankanyf-ebruary,
20 percent of supply managers reported job gains for their firms, while only 7
cent indicated that their firms reduced employménDe s pi t e t hi s
gional labor market remains fragile with any upturn in hiring susceptible to na
tional and global economic sl umps, (

ute for E ¢

tes
versityos

Der-

upturn, th

said

i3

[

alt

Go s sj|.

h e

ns.
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Mountain States Economy (continued)

said Goss. membership since 1931 to
Rebounding prices have ac- gauge business conditions
companied the regional eco- Trade numbers improved signifi-(\www.ism.wg. The Goss In-
nomic improvementsThe cantly for February as new ex- stitute uses the same methodol-
pricespaid index, which port orders advanced to 54.0 gy as the national sur-
tracks the cost of raw materi-f r om J a n ulebryadys vély 7Theboverall index, re-
als and supplies, dipped imports expanded to 51.6 from ferred to as the Business Con-
slightly to a still inflationary ~ 47.9in Januaryii | e X p e Cdiiond Ifdé€x, ranges between
68.5 from 70.9 in Janu- export of commodities and high 0 and 100.An index greater

ary. The pricespaid index is  tech hardware to be an importangan 50 indicates an expansion-

up by almost 50 percent from component of the 2010 regional ary economy over the course of

this time last year. economic expansionAs a re- the next three to six months.
sult, recent increases in the value

ARecentl y t he offhe doBaf, MakingRUeSS wdd¥ThRe Creighton Economic Fore-

took the timid step of increas-|ess competitive abroad, are a casting Group has conducted

ing the almost inconsequentiat o ncer n, 6 Go s s the moénthly survey of supply

discount rate by a quarter of managers in Colorado, Utah,
one percentBased on re- As another measure of economignd Wyoming since 1994 to

sponses from supply mangersconfidence, supply managers in produce leading economic in-
in our survey and my own the threestate region added to dicators of the Mountain States
analysis, | expect the Fed to inventories of raw materials and region. The Goss Institute as-
raise the more important supplies for the monthThe Feb- sumed operation of the survey
funds rate by a quarter percentiary inventory index climbed toin August of 2008, working
before the end of the second 58.4 from 55.6 in Januaryi T h iwigh NAPM-Utah

quarter of this yearInflation is the third straight month that  (\www.napmutah.ord) and

in the pipeline is well above we have recorded inventory re- NAPM-Western Wyoming
the FedOs s of stockirafgrarore thdn ore. Qhttp://www.ism.ws/sites/

percent in myypeadgméni no esa q@syvyomeditbiéxthtnyo ns ,|o0

Goss. said Goss.
Colorado: For a fifth straight
Looking ahead six months, Other components of the Febru-mont h, t he st at eods
economic optimism, captured ary Business Conditions Index nomic indicator rose above
by the confidence index, were new orders at 61.7, up frong0.0. The February index,

slipped slightly to a still solid J anuar yos 59. 1 basédrusofldstriely & supp®yr
62.8 from Jan gaesat@st, up from58.8; and managers in the state, climbed

63.9.fi Recor d | o wdlelivanytleadtimesdt 56.0, up  to 58.8 from 56.2 in Janu-
rates, a stabilizing job market from 51.6. ary. Components of the over-
and the January improvement _ all index for January were new
in the nati on dheingtine WpSUPBly Me8a8&orders at 61.9, production or
rate buoyed the economic op-ment, formerly the Purchasing  ggjes at 62.6, delivery lead time
timism of supply managers in Management Association, has 5 56 1, inventories at 58.5, and
the Mountain $8aemfermeally suneyng ésn , demployment at

— T
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Mountain States Economy (continued)

54.9.A Ma n u f a c firmsinthe state have monthly reports, Wyo-
firms in the state have lost more than 11,000 ming continues to bleed
lost more than 12,000 jobs over the past year, mining jobs. These
jobs over the past year, or more than 7 percent losses continue to spill-

or almost 7 percentof of t he st at overintothe overallla-c -

t he st at e 0 <turing base.Based on 1bor market.As a result,
ing base. Outside of  surveys over the past | expect the state to ex-
manufacturing, tele-  several months, | expec perience job losses
communications firms slight manufacturing job through the second quar-
in the state continue to gains and flat overall jott er of 2010,
trim their work growth for the state for

forces. Based on sur- the second quarter of

veys overthe pastsev-2010, 60 sai d

eral months, | expect

slight manufacturing Wy omi ng: Th

job gains and very leading economic indi-
modest overall job cator climbed above
growth for the state for growth for a fourth Follow Goss on Twitter

the second quarter of  Straight month.The at-
2010, 0 s ai (Wyoming Business : _
Conditions Index for ~ Www.twitter.com/
Ut ah: The <Februaryjumped to 65.64erniegoss
ness Conditions Index, f r om Januar gorhis-
a leading economicin- December 6 s

dicator, once again 64.4. Supported by laoar;ga;nd
climbed above growth  NAPM-Western Wyo-  ¢recasts,
neutral 50.0.Based on ming (http:// visit our
the monthly survey of = www.ism.ws/sites/ website
the membership of westwyoming/ at:

NAPM-Utah index.htm), surveys
(www.napmutah.org), over the past several
the overall index rose months indicate that the |\ v outlook-
to 55.8 from 52.7 in stateos
January and 55.0 in De the road to recov-
cember. Components ¢ ery. Components of the
the overall index for = overall index for Febru-
February were new or- ary were new orders at
ders at 59.5, productior 63.8, production or sales
or sales at 60.3, deliv-| at 65.9, delivery lead
ery lead time at 49.9, | time at 68.7, inventories
inventories at 59.2, and at 67.4, and employmen
employment at at59.2.nDespi ti
50.2.A Ma n uf a ¢ provements in our

www.ernestgoss.com

€ C 0 gconomic.com
www.twitter.com/

erniegoss

0
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sai d Goss.

For more Information
Contact:

Ernie Goss Ph.D.
(303) 226-5882
ernieqg@creighton.edu
WWW.ernestgoss.com

Rob Robinson
(402) 312-4636
info@ernestgoss,com
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Gordon Burt Affleck Award
Nominations

t he ti me!

Every year, NAPM-Utah presents an award to an out-
standing professional within the Supply Chain Management.
This award is called the Gordon Burt Affleck Award. The
award is presented to a member that represents the Supply
Chain profession with outstanding contributions to the field,
NAPM- association, their employer, as well as individual
achievements.

Mr. Affleck was a former NAPM-Utah president and recipi-
ent of the J. Shipman award, the highest honor for the Insti-
tute of Supply Management. This award is done in honor of
him and his accomplishments to the profession.
Applications are available on-line at www.napm-utah.org,
from NAPM-Utah leadership or from the nominating commit-
tee. Nominations for the award will be accepted beginning
March 1, 2010 and run through April 16, 2010.

Please submit your nominations to Thomas Short, CPSM.
Members of this year 6s commi t
Thomas Short, CPSM shorttj@Ildschurch.org

Julie Anderson, CPSM janderson@lagoonpark.com

Rick McGurk, CPSM richard h mcqurk@msn.com
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